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please see your original email (below), within which, you specifically ask me for advice, i am therefore surprised by
your late* email whidt presents a different position.

tn relation to your recollection of earlier disorssions regarding link officers, you did mention that Peter.Connelly was at
one-point your link person, which is understandable. You will also recall during this discussion you made a point of
confirming you had appropriate links in place via local CP forums, At no point has it been sugge*ed to you or Joseph

that Laura Menzies or myself were first contacts in relation to child protection issues. It would be entirely inappropriate
for Laura or nryself to attempt to act as first contacts as this would not be in line with the policy of Dundee City Council
or Dundee Children &Young People's Protection Committee, Following a telephone discusgon in which you raised
another CP conern with Laura, Laura encouraged you to take your concern directly to Seymour Lodge, This point was
once again emphasised at our last meeting on 26th April.

Your late$ email suggests there has been an appropriate procedure undertaken which is reassuring, However, it is
very different from the picture you presented to me in your original email and the earlier telephone call made to Laura
(in April).

I appreciate that yourself and Joseph have been tasked to work with us in progressing Eighteen and Under'sAPL :

application and are grateful for your input. However, there is conern that. without the Manager's involvement,
aspgcts of our discussions, agreed action points and important elements are being lost resulting in this type of
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